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It is so important to get that and to build up that trust and
confidence as a team.

It is important for individuals to think about and what you bring
to the team. Your performance, everything you do, is critical to the overall team's success.

What does Keith's A-C-C-E leadership model stand for? How can you use each one?
A

C

My message to everyone is first: You own your destiny. Number two: Don't let anyone put you
ina to say that you have the propensity to result in XYZ based
on some analysis.

Reflection Question: A leader’s job is to harvest as many points of view as possible to provide the
deepest and broadest understanding of a problem or situation before narrowing in on a course of
action. Name somebody you know who models this ability well.

Bring Don Yaeger's inspiration and tools for culture transformation to your team!

Connect with us here:



https://www.maxwellleadership.com/don-yaeger/
http://maxwellleadership.com/don

Answers:

muscle memory

interdependencies

accountability, compartmentalization, collaboration, empowerment
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